


LAMBDA 
THETA 
JOURNAL 





Vol. XV DECEMBER, 1936 No, 


JOURNA® 
The Officzal Nationa l ‘San 0; P3 I ambda | ta 4 
Member of the Education. {ss0c3 = 








Editor, GEN 

ADV 4 

MARGUERITE HALL, Chairman 
Brss GOODYKOONTZ 

SHAN 





Life Membership—An Investment .. 
Discussion Outlines for the 1936-37 Prog 
The Tenth Biennial Council 

New Honorary Members 

Report of the Loan Fund Board ..... 
Lest We Forget Brains 

News of National Note 





President, Bess GoopYKOONTZ, Office ‘ 
ls and 


First Vice-President Corre 
5715, Kimbark Avenue KAT RE WHLitAmeaae 
Chicago, Illinois - A Hi it y 





50 ip Street, Men 
class matter, October 23 
subscription price is § 
EXECUTIVE SECRETARY, H 
Editorial Office, 571 

























December, 1936 


PI LAMBDA THETA JOURNAL 





Vol. XV, No. 2 





Life Membership—An Investment 


GENEVIEVE KNIGHT BIXLER 


LAMBDA THETA, has for years provided for 

life memberships in the fraternity, in the 
manner customary in most permanent organiza- 
tions of a service type. It has offered its mem- 
bets the opportunity of investing, in five years 
or less, a relatively small amount which shall 
then discharge all their obligations to the 
national organization for the duration of their 
lives. At first the amounts thus derived were 
invested along with other sums coming into the 
national treasury, but the life membership hold- 
ings were not segregated. In recent years, how- 
ever, a separation has occurred, and at the past 
Biennial Council it was agreed that the time had 
come to put this fund into direct use. Accord- 
ingly, one half of it was designated for use as a 
loan fund, to be administered by a special board 
and made available to women students, prefer- 
ably those engaged in graduate study, upon their 
application and the completion of certain re- 
quirements. The other half, it was decided, 
should be invested, and its income only used to 
augment the sums annually spent for publica- 
tions. 

Since the total life membership fund is some- 
what less than eight thousand dollars, it becomes 
clear that no very ambitious program either of 
lending or spending for publications can be 
financed at this time. It is, however, equally 
dear that a sufficient sum is available to make 
aM appreciable beginning of two very worthy 
Projects. Members who have discussed this dis- 
posal of the fund in the past have voiced the 
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belief that as soon as worthy projects were de- 
veloped, the interest in building up the fund 
would immediately swell. The response during 
the present biennium will be scrutinized with 
great care when report is made next summer 
at the Tenth Biennial Council. 

Chapters of Pi Lambda Theta, flourishing as 
they do in the larger educational institutions of 
the country, have as varied a character as the 
educational institutions themselves, Some are 
composed very largely of women doing graduate 
study in education. Some are almost wholly 
undergraduate in personnel and must reorganize 
almost completely’ at the beginning of each 
school year. Some are composed largely of 
women in the local metropolis where the school 
is situated or at most in the state of which the 
school is the important educational capstone. 
A few of the chapters show a roster drawn 
from the entire country and even foreign lands. 
Which groups would appear to have the most 
vital interest in subscribing life memberships? 
The members of which groups would appear to 
be most able to invest in fraternity futures dur- 
ing their schooling? These questions and many 
others could be discussed at length but it is most 
interesting to observe what has been the pattern 
among the chapters up to the end of the last 
fiscal year. 

At that time (June 1936) three hundred fifty- 
nine life memberships had been subscribed, in 
whole or in part. Of this total there are at least 
nine women with whom the fraternity is out of 
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touch. Their names will appear later in this 
article and members are urged to aid us in locat- 
ing them, for they are entitled to all of the 
privileges of membership including the subscrip- 
tion to the JOURNAL. In classifying the others it 
has been necessary to assign everyone to her 
original chapter. Some time a map of alumnz 
groups will be made, showing their varied make- 
up, but for the purposes of record members 
have been listed under original affiliations. Five 
women who subscribed to life memberships have 
now died. They are Elizabeth Burrell of Alpha, 
Mary L. Dougherty of Lambda, Frieda M. Woer- 
ner of Iota, and Jennie L. Raschen and Elizabeth 
Luzmoor of chapters not reported. 

Below is a table showing the number of life 
members belonging to the various chapters at 
the time the analysis was made. 


NATIONAL LIFE MEMBERSHIPS SUBSCRIBED BY 


CHAPTERS 
Chapter Number Chapter Number 
Alpha 50 Sigma 11 
Beta 3 Tau 5 
Gamma 4 Upsilon 3 
Delta 36 =Chi 1 
Epsilon 18 Psi 17 
Zeta 0 Omega 1 
Eta 30 Alpha Alpha 0 
Theta 18 Alpha Beta 2 
Tota 14. Alpha Gamma 0 
Kappa 14 Alpha Delta 4 
Lambda 34 Alpha Epsilon 0 
Mu 6 Alpha Zeta 1 
Nu 9 Alpha Eta 0 
Xi 11 Alpha Theta 0 
Omicron 1 Alpha Iota 0 
Pi 2 Alpha Kappa 0 
Rho 49 Phi (discontinued) 1 


Examination of the foregoing figures brings 
out some interesting facts. It does not appear 
that life memberships come altogether from the 
charter groups, nor even from the persons in 
these groups most able to pay. Perhaps in gen- 
eral the chapters which are recruited from teach- 
ers in city systems show better proportional life 
membership subscriptions but there are excep- 
tions to this statement in both directions. One 


thing seems fair to state as a fact. The newer 
members of the Pi Lambda Theta family have 
not developed an interest in life memberships, 

To the writer the evidence here contained, 
when reinforced by her experience, seems to 
prove one thing conclusively. Chapters make a 
good showing in the life membership column 
when the advantages of this relationship are 
stated vigorously and frequently to their mem- 
bers. It seems, for this reason, most simple to 
explain the present paucity of life members in 
the newer chapters. They have been so much 
occupied getting themselves established locally 
that they have not emphasized this vital national 
bond. Now that such an emphasis is being made 
on the values of life memberships, the writer 
ventures to predict that the eight or ten most 
lately chartered groups will provide the largest 
proportional increase in life memberships in the 
next three years. 

The life membership relation is a peculiarly 
satisfying one, both to the individual member 
and to the national administration. It consti- 
tutes a very definite addition to the sinking fund 
of the national fraternity with which its officers 
may do valiant deeds in the name of education. 
But even more than this, it fosters in each mem- 
ber, thus bound by “hoops of gold” to the work 
of the national society a feeling of pride in being 
tied in, and of satisfaction in carrying her share 
of the load. If one need emphasize a further 
but more crass consideration, the average mem- 
ber will doubtless save funds in the long run 
by acquiring this relationship early in her life 
within the organization. 

Other facts in regard to life members will 
appear in subsequent issues of the JOURNAL. In 
the meantime note elsewhere the procedure for 
becoming a life member of the fraternity. 


Lost MEMBERS 
Harriet Penny 
Irene Pretz 


Frances Tait 
Elizabeth C. Weiss 


Zella Brown 
Gail Buckmaster 
Laura Geer 

Dora P. Handy 
Margaret Higgins 
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Discussion Outlines for the 1936-37 
Program on the Adaptation of 
Women to a Changing 
World 


HELEN M. WALKER 


Topic V 
WORK AND WAGES 


IKE the other topics proposed in this series, 
L this one might readily be expanded into a 
year’s program. The best of minds could easily 
spend a lifetime trying to understand what is im- 
plied in the two short questions, ““Who is to do 
the world’s work ?” and “‘How much should he be 
paid?” Limited as a discussion must be which 
is planned for a single meeting, it seems im- 
portant to look even briefly at certain issues 
about our work and wages which are so intimate- 
ly related to our professional and personal life 
that unless we learn to think dispassionately 
about them we can scarcely achieve maximum 
usefulness as teachers, mothers, or intelligent 
community members. 

No attempt is made here, however, to discuss 
underlying economics, theory of wages and of 
money, or discussions of capitalism, communism, 
socialism, fascism and democracy. Because ours 
is an Organization of women educators, pattic- 
ular emphasis is given here to those aspects of 
the problem which are related to teachers, and 
especially to women teachers. 

Let us try to use this discussion to open up 
Many new points of view, rather than to work 
out any final solution or to out-argue those who 
disagree with us. The books and pamphlets 
which you have been consulting for the earlier 
discussions of this series contain much material 
that will be helpful for this one. 





{Eprror’s Nore. This is a continuation of out- 
lines presented in the October issue of the 
JourNAL} 


23 


Before reading further, write down on a piece 
of paper the first specific query that comes to 
your mind at the mention of wages. Write also 
the first specific query suggested to you by the 
general question of who is at work. If several 
questions occur to you, write all of them. 

(a) Do the questions you have written relate 
chiefly to your own position and your own salary? 
(b) Do they relate to the salary and position of 
some friend or relative? (c) Do they relate to the 
general problems of unemployment or of adjust- 
ing heavy financial responsibilities to inadequate 
salaries? (d) Do your questions have to do with 
a comparison between the salaries of two groups 
of teachers, say between grade school and high 
school teachers, between men and women, be- 
tween older and younger teachers, between ad- 
ministrators and classroom teachers? (e) Do 
your questions relate to some special group of 
persons who often fail to secure an opportunity 
to work at the profession for which they have 
trained, as married women teachers, or edu- 
cated Negroes, or members of some religious 
or racial group which may be a minority in a 
particular community? (f) Do your questions 
invite a comparison of the work and the salaries 
of teachers with those of persons with compa- 
rable education who are in business or other 
lines of work? (g) Are you asking how the 
schools and school children are affected by the 
financial worries and cultural restrictions of un- 
derpaid teachers? (h) Are you asking what 
would be a fair basis for adjusting salaries ? 

Suppose now that you try to list the eight 
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topics suggested in the preceding paragraph 
in the order of your interest in them. Everyone 
is inevitably interested in his own individual 
problems of employment and pay, and it would 
not be surprising if most of you place (a) first 
on your list, for such questions relate to one of 
the deep seated fundamental drives in human 
beings. In a group such as ours, nearly every 
one of us has come up against the discrepancy 
in vocational opportunity and pay between men 
and women, or against some other personal as- 
pect of the adjustment of work and wages. It 
is easy to see why we often become excited and 
argue emotionally about these things. Have we 
also tried to think hard about them? Do you 
believe that a group of women like ours is capa- 
ble of laying aside all heat and bitterness, and 
trying to look at these questions from the out- 
side, as though we ourselves were not involved ? 
Is it worth trying ? 

Question (a) is tremendously important, 
but if we spend too much time talking about it, 
we bore all our associates, and if we spend too 
much energy thinking about it, we ruin our 
chances to become great teachers. Prolonged 
discussion of salaries which emphasizes worry, 
envy and complaint dwarfs the usefulness of 
those who indulge in it. If, however, calm and 
open-minded discussion of salaries is based upon 
a desire to understand fundamental issues and 
upon a determination that children shall be 
taught by teachers who have enough financial 
security to be stimulating and cultured persons, 
such discussion should enlighten those who take 
part and contribute to the improvement of our 
schools. 

Suppose you had no precedent to go by, and 
you were given the responsibility of deciding 
on what basis work should be allotted and be 
paid. Can you make up a list of the factors you 
would consider ? 

Some of the factors you might name are sug- 
gested in the following list: 

Importance of the work to society at large. 
To see whether the social value of a task is usu- 
ally related closely to its pay, you might try writ- 
ing down the names of eight or ten occupations, 
arranging them in order of the pay usually re- 


ceived. Then ask yourself which ones are mos 
important to society, which least. Consider 
teachers’ salaries also. Do high school teachers 
perform a task more important to society than 
that of grade school teachers ? Men than women? 
Administrators than class room teachers? Athletic 
coaches than other teachers? Experienced than 
novice teachers? While in the abstract we may 
think that this is a good basis for adjusting pay, 
if we should attempt to apply it, we would dis. 
cover first that no scale exists for measuring social 
value, second that even thoughtful persons do 
not agree as to which kinds of work are most 
important, and third that the social importance 
of any single task is likely to shift as time passes, 
What is extremely important in one generation 
may be obsolete in another. 

Quality of the work done. This might be a 
reasonable basis for paying workers if we could 
measure it. However, in spite of a great deal 
of hard work and careful research, no one has 
yet devised a trustworthy instrument for measut- 
ing teaching efficiency. Even if we were able 
to measure quality of work done inside one 
occupational group, this could not furnish us 
a means of adjusting compensation between 
different occupations. Many educators feel that 
a merit system is undesirable because it cannot 
be made objective, but is more or less susceptible 
to the personal preferences of the officer rating. 
Should you prefer to serve in a school where 
advances in pay are automatic or where they 
are dependent on the opinion of a supervisor? 

The danger or unpleasantness of the task. 
Does it seem reasonable that an unpleasant or 
hazardous job should receive more pay than a 
safe, pleasant one? Men who take new aif- 
planes up to test them receive a large sum of 
money for a few hours work, but many of them 
are killed or injured. Name several very dat- 
gerous or very unpleasant jobs. Are the workers 
well paid ? 

Insecurity of employment. One argument for 
paying high salaries to administrators is that they 
are held to be in exposed positions, especially 
subject to the hazard of losing their jobs. Do 
you think it is reasonable to adjust pay in i 
verse proportion to security? Would you carty 
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this principle consistently down to the wages 
of unskilled laborers ? 

The time spent on the job. This is used as 
one basis of pay for most unskilled labor. What 
serious disadvantage do you see in applying it 
on the professional level ? 

Preparation required, Can you think of sev- 
eral well paid occupations for which long prep- 
aration is required? For which relatively short 
preparation suffices? In the educational system 
does a salary increase follow additional prepa- 
ration? Where in the educational system are 
there differences in pay that have nothing to do 
with length or expense of preparation ? 

Prestige of the job. If you are planning a 
society in which you wished to secure a high 
prestige value for a particular position, you 
would probably assign a higher salary to that 
position in order that the holder might secure 
special cultural advantages, more leisure, more 
luxuries. You might do this with the intention 
of drawing to the position a superior person 
whom you could otherwise not attract, or you 
might do it to invest a mediocre person holding 
the job with authority and an appearance of 
superiority. This you might do even if the job 
itself were no more difficult and no more im- 
portant than others. Do you know any such 
positions in the school system ? Do you think the 
investment is essential to the successful conduct 
of the schools? How large a differential do you 
think it demands? To what extent do you think 
low salaries of school teachers lower the pres- 
tige of the profession in the eyes of the com- 
munity ? 

Financial demands of the position. The neces- 
sary professional expenses which must be in- 
curred in order to fill a position properly should 
be taken into account in connection with its 
salary. Suppose you are looking forward to a 
life career of teaching and you want to reach 
your maximum professional development and 
usefulness. How much do you think you ought 
to plan to spend annually on books, on mag- 
azines, on lectures, on the theatre, on music, 
on advanced study, on travel? Do you think 
most teachers spend so much on their cultural 
life? Is it only the teacher who suffers when she 


does not have these things? How could this be 
made clearer to the community, and to those who 
fix salaries ? 

At this point self interest could easily betray 
us. Aside from what might be called the cul- 
tural demands of our job, is there any reason 
why we should rate more luxuries than others? 

Prestige of group to which worker belongs. 
So far as employment goes, it must be admitted 
that women constitute a low-prestige group, 
commonly paid less than men for all kinds 
of work. What are the reasons usually alleged 
for this? Do you know other low-prestige groups 
that consistently command lower wages than 
other workers ? 

Expectation of future service. A business firm 
may feel justified in selecting an applicant in 
terms of his future potentialities rather than 
his present contribution. If you were to base 
professional opportunity and pay on this, which 
teachers would you select? Do you think women 
are an unstable group, teaching only till they 
marry? It would be interesting to have figures 
on the turnover for men and for women, men 
often teaching a year or two to pay off college 
debts or till a suitable business opportunity ap- 
pears, and women leaving to marry. 

Marital status. Obviously marital status has 
nothing to do with the employment of men at 
the present time. The employment of married 
women seems to arouse more heat in the edu- 
cational world and in government circles than in 
most other areas. Married women work at all 
kinds of low paid labor because the family in- 
come is otherwise too low to live on. Does this 
stir up any of the arguments used to exclude 
married women teachers from the schools? Why ? 
The marital status of women in business and the 
other professions is more or less an individual 
matter and does not usually become a matter 
of public policy. Why do you think the situa- 
tion is different in educational and government 
positions ? Do you know the story of the famous 
clause 213A in the National Economy Act which 
removed all married women from civil service 
positions if their husbands were employed in 
the service ? 

The intellectual arguments on this matter 
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have been pretty well worked out.* However 
not much has been done toward studying the 
sources of pressure and antagonism. Do unmar- 
ried women workers and teachers support the 
right of another woman to marry and retain her 
position ? Do wives of men teachers and workers 
support the unmarried woman worker or do they 
influence their husbands and the public to take 
her job from her? Why? Do you think a group 
of educated women, eager to promote the best 
interests of the schools and of society in general 
and women in particular, could so rise above 
all ideas of self-seeking as to become a force 
for helping all women to understand each other 
better? Can Pi Lambda Theta help? 

Age, intelligence, experience, special ability, 
prestige of the individual. How does each of 
these factors condition employment and pay ? Do 
you think the ordinary practice good ? 

Relation of the individual to the employing 
officer. The competent worker is often vexed 
to see another promoted for reasons not closely 
related to the work performed. 

Suppose you were a man with the opportunity 
to recommend for a position either a well- 
trained, experienced mature woman or a well- 
trained, relatively inexperienced but promising 
young man whom you believed to be equally 
competent. Would you prefer to give a lift to 
a young man who is more likely to be later in 
a key position where he might be able to recip- 
rocate? 

If you were the administrative head of a col- 
lege or a public school system, you would of 
course almost certainly be a man. Social conven- 
tions being what they are, you would probably 
have more opportunities for casual conversation 
with the men of your staff than with the women, 
and thus would come to feel that they had more 
stimulating suggestions to offer. Would you 


* See Journal of the N.E.A., December 1932 for 
summary of main arguments pro and con. The Re- 
search Division of the National Education Association 
also compiled in May 1936 a list of 44 titles on the 
subject of married women teachers, and in Decem- 
ber 1935 an annotated list of 22 references on the 
differences of salaries for men and women teachers. 
Copies can be obtained from headquarters of the 
Association at 1201 Sixteenth St. N.W., Washington, 
De. 


be more likely to recommend the men for pro- 
motion? Can you think of other ways in which 
personal relations affect professional oppor. 
tunity ? 

Dependents. Do you think the schools should 
be a place for employing needy persons? Why? 
How far are you willing to carry that point of 
view ? 

Should the number of present or probable 
future dependents affect salary scales? 

No reliable information is available as to the 
average number of dependents now supported by 
men and by women teachers, but we do know 
that the pattern has greatly changed. Whereas 
once all dependent members of a family group, 
including the unmarried daughters, were sup- 
ported by some male, now it is much more com- 
mon for an unmarried woman to support her 
parents, nieces and nephews, and not infre- 
quently her unemployed brothers as well. One 
of the most telling arguments advanced for giv- 
ing men higher salaries than women, is that men 
have families to support. Do you think a family 
of five ought to be expected to live on the salary 
which would be adequate for a single woman? 
Do you think a woman who is supporting two or 
three dependents, who is perhaps educating a 
brother’s family, ought to be asked to do it on 
the salary which would be adequate for a single 
woman? If salaries were set with reference to 
the number of dependents, would school systems 
prefer to hire unmarried men and women who 
have no responsibility for dependents ? Can you 
propose any reasonable solution to this dilemma? 
It is common practice to start teachers on a min- 
imum salary and to advance them regularly until 
the maximum is reached. In college positions, 
at least, this usually means that a young instruc 
tor has a low salary throughout the period when 
his children are small, and attains adequate pay 
only when his financial responsibilities have be 
gun to decrease. 

In general, has education ever considered seti- 
ously the question of providing for depend: 
ents, except to use the concept as general argu- 
ment for making men’s salaries higher thaa 
women’s ? 

Conformity to opinions and mores of com- 
munity. This issue is too broad to discuss as one 
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item on an already crowded program, but in pass- 
ing we must note that upon occasion it becomes 
a factor which limits employment and opportu- 
nity for certain teachers, 

Supply and demand. \t is commonly argued 
that higher teaching salaries must be offered 
men in order to draw them away from compet- 
ing positions. Otherwise, it is claimed, our 
schools will be over feminized. Does this seem 
to you to be a point in favor of paying men high- 
et salaries? If so, do you think it outweighs other 
considerations ? Do you think it operates the same 
in times of depression as in times of business ex- 
pansion ? 

Sex. Few persons would dispute the fact that 
men everywhere command higher salaries than 
women and are given the preference for the 
more important jobs. Most persons will argue 
madly either that this is all right or all wrong. 
What we need is more dispassionate study to 
see what ends we want to accomplish and to see 
in what ways the present situation promotes and 
in what ways it hinders these ends. 

For one thing we want more men teachers 
in the schools. Most people agree to that. Now 
in times when business is expanding, men are 
attracted out of education into business, where 
the financial return is greater. (This should 
always be kept in mind when it is mentioned 
that women leave the field to marry.) At such 
times, in order to keep them in the school, men 
are given higher salaries than women. In times of 
business depression, men return to the security 
of school jobs, only to find they must compete 
with women who are habituated to a lower wage 
scale, If a school board is trying to economize 
it may not wish to pay more to a man, so either 
he gets no job, or he takes a low salary and the 
woman loses her job. 

If the total salary budget of a given community 
is divided by the number of teachers, irrespective 
of sex or marital status, the result is usually an 
amount less than what the U. S. Bureau of Labor 
says is necessary to support a family of five. 
Moreover, educators should, according to 
Peixotto, spend one-quarter or one-fifth of their 
income on professional development, books, 
trips, etc. Discuss the following alternatives: 

(1) Pay women a basic minimum and give 


all men a differential above this base, with the 
expectation that a man will support all de- 
pendents, male or female, within the second de- 
gree of relationship. 

(2) Pay women a basic minimum and give 
all men a differential above this base and let the 
women with dependents survive as best they can. 

(3) Have a uniform salary scale and disre- 
gard consequences. 

(4) Inside each system, adjust salaries with 
relation to dependents. Will this give preference 
to the young girl or boy without dependents, or 
to the person who evades social responsibility.? 

(5) Have a uniform basic salary scale plus 
a government subvention for dependents. 

(6) Make a community drive to raise all 
salaries, so that even if salaries are equal for 
men and women they will be adequate to sup- 
port a family. 

(7) Have no plan at all. 

Can you think of another alternative? Can you 
defend any one of these? Read, Women, War, 
and Fascism by Dorothy McConnell. Do you 
think the argument given there has any parallels 
in education ? 

It is probably true that in all occupations 
where women predominate, wages tend to be 
low for both men and women. Does this sug- 
gest that paying low wages to women may be 
a lever tending to force men’s wages down? 
Does it suggest that men tend to be forced out 
of occupations in which equally competent 
women can be obtained at a much lower rate? If 
the community in general recognized low wages 
for women as a threat to the wage level for men 
and as a threat to the security of men in their 
jobs, would that affect the general attitude to- 
ward women’s wages ? 

One of the main reasons for trying to broaden 
our thinking about work and wages is because 
lack of unity promotes friction and unhappiness, 
loss of efficiency, loss of prestige for the field, 
and easy exploitation of the workers in that 
field. One group must not try to advance at the 
expense of their colleagues. 

Sometimes a prospective teacher is so eager 
she takes a full time position for practically 
nothing. Sometimes a resident of a community 
who does not need a salary offers to teach for 
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less than the standard wage. Does this save 
money for the schools? Does it cut some ex- 
perienced teacher out of a position? In the long 
run does it tend to raise or lower the general 
level of teachers’ salaries? 

Can you think of any other ways in which 
a teacher might be tempted to advance his own 
position at the expense of the group? Can you 
suggest any methods or any agencies for draw- 
ing teachers together in larger loyalties ? 

Any special pleading for one group upsets the 


balance and tends to demote other groups. If 
however, any one group is overlooked and not 
treated fairly at a given time, special attention 
must be given it until the balance is restored. 
If men and women work at cross purposes, if 
any single group wastes its energy in working 
exclusively for its own advancement, rather than 
in pulling together for the welfare of all, the 
schools suffer. 

What can Pi Lambda Theta contribute to this 
tangled situation ? 


Epiror’s NOTE. It is important again to call attention to the fact that this section of the JOURNAL, 
namely Topics V and VI, is a continuation of the study begun in the October issue, under the 
title, “Discussion Outlines for the 1936-37 Program on the Adaptation of Women to A Changing 
World.” The topics here presented are essential to the rounding out of the complete program. 
Separate copies of this issue, as well as of the October number, may be obtained, while the supply 
lasts, for twenty-five cents apiece from the Executive Secretary, Kathryn M. Williams, Haverford 
Court, Haverford, Pennsylvania. Inquiries and comments on the problem itself should be addressed 
to Dr. Helen M. Walker, Teachers College, Columbia University, New York City. 
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Topic VI 
A CONTINUING PROGRAM FOR PI LAMBDA THETA 


At the Biennial Council this summer, a de- 
cision will be made as to what is the best thing 
for the fraternity to undertake next. Any one 
of a number of interesting paths may be fol- 
lowed toward our goal of promoting the welfare 
of women in education. We may define educa- 
tion so narrowly as to include only the class- 
room, of we may define it so broadly as to in- 
dude the home, and all the activities of the 
community. We may put our attention on the 
women who work professionally in education or 
on the women and girls who are served by edu- 
cation, We may work alone or may put our 
energies on effecting the codperation of various 
groups on a large program. If we should choose 
the latter course, we may ask codperation of 
women only, or of both men and women. We 
may continue to work in the field opened up 
by this winter’s program or may choose a new 
field of interest. 

Specifically, how shall we use for the next 
two or three years, the thousand dollars set 
aside annually for the Ella Victoria Dobbs Re- 
search Fellowship? Shall we use it to promote 
a technical research? Shall we award it as a 
prize for completed research which meets such 
standards as we may determine? Shall we use 
it to discover methods for larger pieces of con- 
tinuing research? Shall we use it to call con- 
ferences at which plans will be made for co- 
ordinated research with other groups interested 
in similar problems? Each of these plans is 
worthy of careful consideration. Are there still 
other possibilities ? 

Suppose we use this money to institute a 
piece of research. We must first select a prob- 
lem, and that is in itself a task of some magni- 
tude and much importance. Shall we continue 
and expand some of the researches which have 
been undertaken previously by other research 
workers, or work in a hitherto unplowed field? 
If you will read over the second half of Dr. 
Davis’ report you will see what she considers 
some of the fruitful areas of research. Shall we 
study conditions as they are now, as they are 
likely to be, or as we think they should be? 


Shall this single piece of research we propose to 
undertake relate to conditions affecting individ- 
uals, affecting certain limited groups such as 
teachers, affecting broader groups such as em- 
ployed women in general, affecting all women, 
or affecting society at large? What particular 
topic do we want light upon, the mental hygiene 
of employed women, social pressures as they 
affect women’s work, extent to which women 
are responsible for dependents, social waste 
through poor utilization of women’s abilities, 
vocational opportunities for women, the inter- 
relations of women engaged in various kinds of 
work, methods of promoting the welfare of all 
by giving women’s trained attention to unsettled 
issues, or what? Ask some graduate student do- 
ing research for the doctorate or some university 
professor about the cost of doing a study in- 
volving such things as interviews, question- 
naires, personal history sheets and the like. Con- 
sider postage, printing of blanks, correspond- 
ence, tabulating data. Consider the time of the 
experts who would have to set up the details 
of research method and instruments. 

After the problem has been selected, a worker 
will have to be found who is competent in the 
particular techniques called for by the task de- 
termined on. What method of selection shall we 
use to find such a person? Shall we delegate au- 
thority to an individual or to a committee? Who 
shall pass upon the study as it develops? Se- 
lected thus to do a predetermined piece of work 
which is not of her own selection, the research 
worker will have to be paid a regular salary, not 
merely awarded a fellowship to enable her par- 
tially to meet the expenses of a study she is 
already working on. She must be a well trained 
and very competent person. Consider carefully 
how far a thousand dollars would go toward 
paying for the time of a competent person and 
paying for clerical help and for research ma- 
terials and postage, if we attempt any study on 
a broad scale. 

Suppose that we use the money as a prize for 
the best piece of completed work submitted dur- 
ing a specified period. Since 1930 Kappa Delta 
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Pi has three times offered a prize of one thou- 
sand dollars on a specified subject, the studies 
accepted being published in a special series called 
the Kappa Delta Pi Research Series. This use of 
our money would be comparatively easy for the 
administrators, but it could not be expected to 
advance us very far toward any particular goal. 
We have no control over the research while it 
is in progress, but merely select the best of what 
is submitted. In such competitions we can scarce- 
ly expect many highly competent persons to be- 
gin a new and outstanding piece of work in the 
hope of receiving a prize. The results of the 
competition are likely to fit into our larger 
scheme like patches into a quilt. Read again what 
Dr. Davis says about the piecemeal character 
of much previous research. 

Suppose we subsidize a particular research 
worker because she is a very promising person 
highly recommended to us, and allow her to 
select her own problem. This again is a solution 
easy of administration. What hope is there of 
achieving a codrdinated program moving toward 
any particular goal? If we choose the worker 
first, we are almost forced to allow her to choose 
her problem. She will almost necessarily be 
working for her doctorate, and her choice of 
problem will be limited somewhat by the inter- 
ests of her major professor and the degree re- 
quirements of the college in which she works. 
In the past, this method has not produced any 
unified body of research on any continuing topic. 

Suppose we use the fund for analytic work in 
discovering methods for continuing research. 
We have spent the money one year in analyzing 
the present status of research in women’s pro- 
fessional problems. A second year we have used 
it to promote a study throughout our national 
group which might open up research topics and 
research methods. Shall we continue this process 
another year? If so, how? If your group has 
carried out one of the special studies, what sug- 
gestions have come from it for the program of 
the national organization next year? 

Suppose we call a conference of other inter- 
ested persons to attempt to lay plans for a 
nation-wide study of some major question. It 
will take time and effort to combine suggestions 


and integrate various points of view and de 
velop a feasible plan for large-scale research. Is 
this merely marking time? A really fundamental 
study over a wide area might require the services 
of a full time director and several competent 
assistants, as well as money for office space, 
clerical assistance, supplies, etc. Can we work 
out a plan sufficiently convincing to command 
adequate financial support? What questions are 
most important to investigate if such a bold ven. 
ture is made? How could support for the under. 
taking be secured ? How should the plan for the 
research be worked out? Would you call to. 
gether representatives of various women’s or- 
ganizations? Their aims and purposes are likely 
to show wide discrepancies, and they are not 
necessarily conversant with research methods. 
Would you call together a selected group of 
women, or of men and women, who are inter- 
ested in the subject of this year’s program, who 
have creative imagination and who are experi- 
enced in the pertinent research techniques? 

A concerted effort might be made to interpret 
women to women throughout the breadth of our 
country. With the codperation of other groups, 
program material might be written for use in 
women’s clubs and study groups, both among 
professional women and home women. A dozen 
or more types of women might be selected, such 
as the middle-aged home-maker whose children 
are grown and who has more leisure than she 
knows how to use, the factory worker, the busi- 
ness woman, the farm wife, the teacher, the 
stenographer and secretary, the houseworker, etc, 
and a program could be developed interpreting 
to other women the needs and problems of each. 
Do you think such a concerted movement to help 
women of various classes and occupations and 
income levels to understand each other could be 
carried through successfully ? Do you think other 
groups of women would use such materials? 

Does Pi Lambda Theta want to commit itself 
to any of the programs suggested above? Cana 
better plan be suggested? How much money 
do we want to devote to the purpose? Is this 
problem sufficiently important for us to under- 
take to raise a sum larger than the present an- 
nual grant of one thousand dollars? 
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The Tenth Biennial Council 


i National Executive Committee is an- 
nouncing at this time its selection of place 
and time for the Tenth Biennial Council of the 
fraternity. The place is the National Music 
Camp, Interlochen, Michigan. The time is June 
24 to 26 inclusive. This camp is located on a 
pine covered hill between two lakes in the north 
central part of Michigan’s lower peninsula. It 
isa place of great natural beauty, very accessible, 
and so thoroughly informal in its atmosphere of 
wholesome camp life that its choice as a meeting 
place for Pi Lambda Theta will insure an en- 
thusiastic attendance of many members. 

The date for the meeting has been chosen 
with much care and with many considerations 
in mind. It will precede by a narrow but suf- 
ficient margin, the opening of the National 
Education Association in Detroit on June 28. 
Interlochen is less than three hundred miles 
from Detroit, an eight hour trip by Pere Mar- 
quette railroad. This railroad affords transporta- 
tion directly to Interlochen, but the Pennsyl- 
vania and New York Central railroads go to 
Traverse City, which is only ten miles distant, 
and bus from there to the camp will be pro- 
vided. Michigan’s fine paved highways lead 
tight to the camp entrance from all directions. 

At the National Music Camp there are the 
combined advantages of camp and hotel facili- 
ties. The hotel itself is a large wooden structure, 
built on a wooded hillside, facing a lake. Its 
capacity is one hundred fifty but dormitory 
cabins and individual cottages can care for 
three hundred fifty more visitors. If more than 
five hundred Pi Lambda Thetas come to the 
council it will be necessary for some members 
to take shelter in nearby towns and cabin camps 
of which there are many. Interlochen has the 
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rustic outdoor charm of a camp and the con- 
veniences of a modern hotel—hot and cold run- 
ning water, electricity, baths, lobbies and an 
attractive dining room. Fireplaces add much to 
the charm of the main floor. Service here is 
chiefly rendered by college students, somewhat 
like the personnel arrangement at Yellowstone 
and Yosemite National Parks. Our meeting will 
be held just before the Camp opens officially 
for the season so we may plan to have prac- 
tically a fraternity community. On the 28th the 
session of the National Music Camp will open 
but even then it will probably be possible for 
some space to be reserved for our members who 
want to continue on. All the regular services 
of the place, hotel, laundry, telephone, tele- 
graph, and mail will be available to us. One of 
the best features of this spot remains to be told. 
The rates are remarkably reasonable considering 
the facilities—from four to five dollars per day 
including meals. The regular expenses of dele- 
gates for the duration of Council will be met as 
usual in recent years from funds in the na- 
tional treasury. 

It is too early to announce the details of the 
program of our fraternity meetings, but work 
has begun upon these more serious professional 
aspects. The entertainment and sport features 
will be easily arranged in such a beautiful place. 

Watch for further details in the March issue 
of the JOURNAL. There will be some cuts of the 
region and the camp at that time, and some 
suggested routes for those who will travel by 
automobile. In the meantime begin to plan to 
be there and address your inquiries and reserva- 
tions to the Executive Secretary, Mrs. Kathryn 
M. Williams, Haverford Court, Haverford, 
Pennsylvania. 











New Honorary Members 


N JUNE 18, 1936, Mrs. Edith Rhetts Tilton, 

Educational Director of the Detroit Sym- 
phony Orchestra, was initiated as an honorary 
member of Pi Lambda Theta. Mrs. Tilton was 
nominated by the Detroit Alumnz chapter in 
recognition of her unusual contribution in the 
field of music education, and the key was con- 
ferred upon her by the national president, Miss 
Bess Goodykoontz. 

Mrs. Tilton holds a unique position in the 
educational and musical world. Before coming 
to Detroit she was engaged in classroom teach- 
ing of music appreciation, and later was for five 
years in the Education Department of the Victor 
Talking Machine Company. She has given 
courses for teachers at Northwestern University, 


On November 14, 1936, Patty Smith Hill 
was made an honorary member of Pi Lambda 
Theta at New York, Alpha Epsilon conferring 
the key in the name of the national organiza- 
tion, The function took place at the Women’s 
Faculty Club at Columbia University, following 
the initiation of eleven new active members. 
Dr. Beulah Clark Van Wagenen, national sec- 
ond vice-president, acted as inducting officer. 
Professor Patty S. Hill is known around the 
world in her chosen field. She has pioneered in 
both kindergarten and nursery school educa- 
tion. Her early work was done in Louisville, 
Kentucky. About 1905 she went to Teachers’ 
College, Columbia University where she became 
professor of education and director of the de- 
partment of nursery school, kindergarten and 
first grade education. From this active connec- 
tion she retired a few years ago with the title 
of Professor Emeritus. Professor Hill has been 


Teachers College of Columbia University, the 
University of California, and the University of 
Southern California. Fourteen years ago she 
came to Detroit at the invitation of the late Ossip 
Gabrilowitch, Director of the Detroit Symphony 
Orchestra, for the purpose of extending the serv. 
ice of that great cultural organization to the com. 
munity. Since then three types of educational 
work have been planned and carried through 
each year: the series for young people, free 
school children’s series, and lecture-recital series 
for adults. Audiences through the years have 
been of incredible size and earnestness, and Mrs, 
Tilton’s influence has been of inestimable value 
The national fraternity honors itself in honoring 
Mrs. Tilton. 


at one time or another a member of the gov- 
erning boards of all of the important organ- 
izations, national and international, which serve 
this educational unit. She has been an author 
and editor also, especially in the field of read- 
ing. To her was given the first medal of the 
magazine, “Parents” and the United Parents 
Association of New York for her service in 
parental education (1928). 

The occasion of initiating a new honorary 
member was further enhanced by commemorat- 
ing the Founders of the fraternity, an annual 
celebration usually held during November. Both 
Professor Hill and Dr. Van Wagenen made 
talks about the opportunities for service and te- 
search in the field of school and community 
relationships. Members of the fraternity will 
welcome very cordially the two newest additions 
to the roster of honorary members. 
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Report of the Loan Fund Board 


ECENTLY the Loan Fund Board of Pi 
R Lambda Theta held its first formal meeting. 
This board consists of: Dr. Beulah Clark Van 
Wagenen, second vice-president of Pi Lambda 
Theta, chairman, Miss Mabel Farley of Rho, 
Dean Esther Allen Gaw of Nu chapter, Dr. 
Fred Kelly of the Office of Education, and a 
representative of the American Association of 
University Women. Its function is to review the 
applications for loans from the recently estab- 
lished Loan Fund, and to select worthy recipi- 
ents. Naturally at this first meeting the board 
was vety conscious of its responsibilities and 
very anxious to make loans which would help 
outstanding students in the pursuit of worthy 
programs. It appears that the two women whose 
applications were approved are beyond a doubt 
persons whom our members will be glad to 
help. 


Miss Mildred Wharton, A.B., University 
of Oregon, 1931, became a member of Kappa 
chapter of Pi Lambda Theta in 1930 and later 
transferred to Beta chapter at Syracuse Uni- 
versity where she is now treasurer. She is 
working for her M.A. degree, which she 
hopes to receive at Syracuse in June 1937. 
Through her graduate studies in the field of 
Personnel Administration and Social Statistics 
she hopes to qualify herself for work as gov- 
ernment personnel administrator or as a dean 
of women. 

Miss Wharton has had four years of teach- 
ing experience in Oregon. This year, in ad- 
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dition to her graduate studies she is working 
on a survey of Adult Education in the city 
of Syracuse, as one division of the New York 
State Board of Regents’ Inquiry into the 
Character and Cost of Public Education in 
the state. 

Miss Marion Beach Cushman earned the 
degree B.S. in Ed. at Boston University School 
of Education (1935) through part time work 
while holding a teaching position. She is now 
enrolled for graduate work leading to the 
degree Ed.M. at Harvard University. She is 
particularly interested in the study of method- 
ology in the elementary public schools and in 
the supervision of elementary instruction and 
training of teachers. Her research problem is 
a vocabulary study of beginning Geography 
texts. Miss Cushman’s past record has been 
one of ambition, determination, and hard 
work. We are glad that our fund is helping 
such an outstanding student to take a year of 
graduate study which will fit her for work 
as a supervisor, principal or teacher trainer. 


The Loan Fund Board took another important 
step in recommending that the rate of interest 
on loans be reduced materially from the proposed 
5%, and that repayment be made so that in 
the course of five years the entire loan will be 
repaid to the fraternity. That action will, it is 
expected, result in two things—more real as- 
sistance to the loan holders, and protection for 
the fund so that it will continue to be available 
to help worthy students. 





Lest We Forget Brains 


CLARA MENGER, PH.D 
Guidance Assistant, St. Louis Psychiatric 
Child Guidance Clinic 


I 
Ms has been said and done during the 


past few decades about conservation. 
Only recently, however, have conservationists 
begun to focus their thoughts on man. That the 
human resources of this country are no less valu- 
able and important than the natural resources 
is a fact which is just beginning to be realized in 
many quarters. 

Our present economic state has been aptly 
described in these words: “We have on our 
hands a sick nation; physically and nervously 
exhausted.” And the question arises: How shall 
we determine which “elixir” shall be adminis- 
tered? If the analogy between human illnesses 
and social illnesses is further drawn, it would 
seem that the treatment administered must be 
determined by a diagnosis of the illness. Just as 
in medicine, when the diagnosis is completed, a 


program of cure is formulated, so in the social 
order a plan of attack on the causes of disorder 
and on methods of cure must be evolved. 


II 

Social and economic problems deal with values 
and ideas. It is in this realm that intelligence 
functions at its highest level. And only human 
intelligence can bring solution to these problems. 

But the question immediately presents itself: 
Are we utilizing intelligence? If intelligence 
were being used to the full, each person would 
be working at tasks requiring his highest abil- 
ities. At the present time, with things as they 
are, no one of high intellectual powers should 
be unemployed; no one who can do above- 
average thinking should be found on the shelf. 

In two testing programs of the unemployed, 
one conducted by the St. Louis Young Women’s 
Christian Association Employment Office and 


the other conducted by the Character Research 
Institute of Washington University, there wer 
found among the unemployed on relief som 
persons of superior intellectual power. What has 
been found to be true in these two testing pm 
grams would probably be found to be true ia 
like degree in the total unemployed group. Con. 
sidering the losses that accrue to society whe 
it shelves human ability, as well as the losss 
to individuals, have we not a social respons 
bility to put these people to work? 

Both social and personnel questions are among 
the crucial problems of today. The answers to 
these questions require scientific study and in 
sights. Work on these problems should be d- 
rected by trained research workers in the social 
and personnel fields. Much of this work, how 
ever, can be done by untrained but otherwis 
qualified persons. If the persons of high in 
tellectual ability among the relief workers and 
the unemployed could be located and then put 
to work under expert guidance on these social 
and human problems, it is almost certain that 
much valuable assistance to leaders in social 
and economic affairs would result. 


Ill 


Numerous research projects need to be de 
vised in an attempt to answer these questions in 
human relationships. The problems involved are 
legion, and are closely intertwined, but it is the 
growing conviction of many students in the 
field of the human sciences that order can bk 
traced in human relationships just as it has been 
in the physical sciences. Intelligence guided y 
the scientific spirit and scientific methods wil 
show the way to a social order where the optt 
mum benefits are derived both for the ind: 
vidual and for the group. 





News of National Note 


The second of the regional meetings of the 
Eastern chapters of Pi Lambda Theta was held 
in Pittsburgh the weekend of October 31. Delta 
chapter together with the Western Pennsylvania 
Alumnz chapter at Pittsburgh was hostess at the 
University of Pittsburgh to representatives of 
deven college and four alumnz chapters of the 
region, Delegates and guests came from Eta, Nu, 
Rho, Chi, Alpha Theta, and Alpha Kappa. 
Tours of the Cathedral of Learning and other 
interesting points in the city were arranged. 
There was a lively panel discussion by members 
on subjects of eligibility, budgeting, and recog- 
nition. In the evening occurred the annual 
Founders Day banquet, with Miss Bess Goody- 
koontz as speaker. Her subject was “Adapting 
Ourselves to These Changing Times” and was as 
usual most enlightening and inspiring. 


“—_ 


Dr. Katherine B. Greene, National Corre- 
sponding Secretary, is Lecturer in Genetic Psy- 
chology at the University of Michigan. 


ii 


Alice Ball Struthers received the Ph.D. degree 
at the University of Southern California last 
spring. The title of her dissertation is “Func- 
tional Periodicity and Efficiency: an Experi- 
mental Study of the Efficiency of Junior High 
School Girls during the Menstrual Period.” 


Miss Gertrude C. Ford, Instructor of Type- 
writing and other Business Education subjects 
at Grove City College, Grove City, Pennsylvania, 
has been invited to contribute a paper on “The 
Application of Time and Motion Study to 
Typewriting” at the Time and Motion Study 
session of the American Society of Mechanical 
Engineers at its annual meeting November 30 
in the Engineering Building, New York City. 


This fall for the first time since the project 
was begun, there has been an award at the Uni- 
versity of Chicago from the fund given to the 
university by members of Lambda chapter. Miss 
Marion B. Lippitt, a graduate student in Educa- 
tion, is the recipient. The fund, income only from 
which is used, has been named the Carolyn 
Hoefer Memorial Fund Established by Pi 
Lambda Theta, in memory of an ardent early 
member and appears in the university catalog 
for the first time. Members of Lambda chapter 
are endeavoring to build up the principal 
significantly through individual gifts. 


—— 


Dorothea Wyatt has recently received the 
Ph.D. degree at the Leland Stanford University. 


——— 


The article by Mildred Green of Alpha Theta 
chapter, entitled “The Research Worker's Para- 
dise” which appeared in the March, 1936 issue 
of the Pr Lamppa THETA JOURNAL may be 
found in abstract in Educational Abstracts Vol- 
ume I, Number 3. 


Blanche Rousseau of Xi chapter is the re- 
cipient of an A.A.U.W. Fellowship. She is writ- 
ing her dissertation at the University of Michi- 
gan. 


an 


Miss Bess Goodykoontz, National President 
and Assistant Commissioner of Education of the 
United States, has been making a series of offi- 
cial visits to chapters of the fraternity. In addi- 
tion to the regional meeting previously reported 
at Pittsburgh, she has recently met the represent- 
atives of the following chapters: Alpha Zeta, 
Tau, Epsilon, Omicron, Gamma, Kansas City 
Alumnz, Alpha, Central Missouri Alumnz, St. 
Louis Alumnz, Theta, and Alpha Beta. 
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Xi chapter reports an interesting spread of Dr. Lavinia MacKaye is Pediatrician ig 
activities of its members in a summary of per- University of Michigan Elementary School, 
sonal data sheets. From this summary the more Elizabeth Botsford is Social Director of@ 
unusual vocational interests are gleaned, in order Henry Ford School of Nursing. 
to show some fields not ordinarily considered Marty Beth Hickman is with the Michi 
by the fraternity member in training. Children’s Institute. 

Dr. Malwina Lemmle is Assistant Physician Winifred Day Kirk is connected with 
at the Binghampton State Hospital, Binghamp- Youth Service Bureau at Milwaukee, Wisg 
ton, New York, an institution caring especially _ sin. 
for mental cases. Ethel Wooden is Director of the Bureag 

Dr. Margaret Bell is Physician in the Uni- Retraining and Development at Cincing 
versity of Michigan Health Service. Ohio. 


~, 


Announcements 


HOW TO BECOME A LIFE MEMBER 


| ype MEMBERSHIPS must be sent in to the Na- life membership, or a portion of this (not 
tional Treasurer through the local chapter than five dollars in five annual amounts). y 
treasurer, either of college or alumnz chapter. _ will receive an attractive life membership cer 
Give your chapter treasurer all the information cate when your fee has been paid. Members 

you have about the date of your initiation, your out of touch with their chapters may reach 

number on the chapter roll, and where you were _ treasurers through local presidents, whose nat 
initiated, if you now belong to an alumnz group. and addresses appear on the inside back a 
Pay either $25.00 in full payment of a national page under the heading Chapter Directoryy 


THE MIDWINTER BANQUET 


.. will be, as always, the banquet for ment in the final arrangements compels w 
fraternity members and friends in connec- delay the announcement. Look for it im 
tion with the meetings of the Department of printed program of meetings. 
Superintendence in late February. Some adjust- 














